
The UUA has revised the underlying document governing the UUA Organizations 
Retirement Plan. This requires that all UU congregations must submit a new Employer 
Participation Agreement to the UUA Retirement Plan Committee before June 30, if they 
wish to remain a participating employer in the plan. This requires that the board of 
UUFB formally adopt a motion of restatement of the UU Organizations Retirement Plan. 
Because of time involved in the review and acceptance of new employer participation 
agreement by the UUA, it is necessary that we adopt such a motion at our next board 
meeting on March 13. 
 
I have reviewed all of the information from UUA and have discussed it with Nan. I am 
attaching three documents for you to review prior to the board meeting: 

1. Background Summary of Changes 
2. 2014 Employer Participation Agreement Form (which we will complete at the 

board meeting) 
3. A formal motion by the UUFB board to adopt the restatement plan. 

All of the background information is available on the UUA web site: 
 
http://www.uua.org/careers/compensation/retirement/index.shtml 
 
Please read as much as you are able from the UUA documents before the board 
meeting. However, the amount of material is daunting, and I do not expect you to read it 
all. I will answer questions you may have at the meeting, but it would be helpful if we all 
have some degree of background knowledge. 
 
Our minister is the only employee currently qualified to participate in the UUA retirement 
plan. This will also apply when we hire an interim minister after Nan leaves.I do not 
anticipate that we will have other employees qualified for participation in the retirement 
plan in the near future, but we may have others qualified several years from now. This is 
a topic for consideration in our long term planning process. 
 
The UUA fair compensation guidelines recommend that employers (that's us) contribute 
at least 10% of the compensation base to all eligible employees - in this case the 
minister. Our current contributions for Nan are 10%, so that we are in compliance. This 
is the amount, which is in our budget for 2014. My recommendation is that this 
percentage contribution remain the same. 
 
The new plan makes provision for employer matching contributions to encourage 
employees to make additional voluntary contributions to the plan. Nan currently makes 
additional voluntary contributions to her plan. Nan and I don't see any need to change 
the way we currently fund her plan at this time. When we hire a new interim minister, 
there will be an opportunity to structure the plan contributions according the new 
minister's wishes at the time we draw up contract. However it is structured, we need to 
keep UUFB's total contribution at 10% to stay within our budget. So, we are not 

http://www.uua.org/careers/compensation/retirement/index.shtml


recommending that UUFB set up a matching employer percentage contribution at this 
time. We will keep the base contribution at 10%. 
 
In the Employer Participation Agreement there are certain elections we must make. 
These are on pages 2 and 3 of the agreement. 

1. Election #1 - Auto-Enrollment. I recommend that we choose not to auto enroll 
employees, because we have only one employee at this time, and will continue 
to have only one qualified employee in the foreseeable future. 

2. Election #2 - Base Employer Contribution. I recommend that we continue our 
base contribution at 10%, for the reasons discussed above. 

3. Election #3 - Matching Employer Contribution. I recommend that we make No 
Matching Contribution at this time as discussed above. We are in compliance 
with fair compensation guidelines with our base contribution of 10%. 

4. Election #4 - Definition of Compensation. Currently the minister's base 
compensation for retirement plan contributions includes salary and housing. 
Because of budgetary considerations, I recommend that we leave this as is, and 
continue to exclude payments in lieu of FICA, any payments for federal and state 
income taxes owed for same-sex spousal benefits, and value of employer paid 
insurance premiums. These might be areas to consider changing in the future. 

I am sorry that this is such a long email, but I hope that once you review the information, 
we can accomplish the adoption of the Employer Participation Agreement quickly at the 
board meeting. If you have questions prior to the meeting, please send them to me, so 
that I can be certain to have answers at the time of the meeting. 
 
Thanks, 
 
Jim 
 


